Accessibility Community - Society Accessibility Workshop
Guidelines Worksheet

	
	Potential Impacts
	Potential measures
	Notes space

	Neurodiversity (part 1: environmental and social)
e.g. Autism, ADHD, Tourette’s and Tic Disorders
	Hyper- and hypo-sensitivity to sensory inputs, e.g. overwhelm in busy or overstimulating environments
	Having a good balance of going-out socials and quieter/sober socials; clearly stating how busy/potentially overwhelming you expect events to be
	

	
	Difficulties with making and maintaining friendships
	Offering active support and encouragement as much as possible to new members who might seem intimidated; setting up a buddy/mentoring scheme 
	

	
	Difficulties with participating in new social situations and navigating new environments 
	
	

	
	Not intuitively understanding the unspoken rules of communication and difficulties with navigating social situations
	Communicating boundaries and rules clearly as possible wherever possible (e.g. speak in turns during society meetings, or no drinking for certain events)
	

	
	Struggling with planning and organisation
	Clearly communicating future events/activities, as well as changes of plans across a variety of social media platforms
	

	
	Experiencing involuntary movements or vocalisations
	Treating symptoms empathetically instead of as a disruption
	

	Neurodiversity (part 2: learning and communication) 
E.g. Autism, ADHD, specific learning difficulties (Dyslexia, Dyspraxia, Auditory Processing Disorder)
	Processing or remembering lots of information. dealing with lots of messages and online communication
	Sparingly and intentionally using channels for announcing events or activities, e.g. WhatsApp announcement channels, and posting over a range of social medias (e.g. WhatsApp, Instagram, Twitter, Facebook)
	

	
	Difficulties with processing language (written or verbal)
	Patience and pacing in verbal communication; using closed captions where applicable; clear online communication; for dyslexia, using yellow or purple backgrounds for text
	

	
	Struggling to concentrating for extended periods of time, or being quick to mental fatigue
	Incorporating access breaks into events which might need them– 10 minutes every hour is a good rule of thumb
	

	
	Executive dysfunction (time blindness, struggling to initiate tasks or organise themselves)
	Being forgiving/accommodating of late arrivals or missed meetings wherever possible, posting reminders prior to events (e.g. the night before)
	

	Long-term health issues (mental and physical)
	Inconsistencies in engagement and/or attendance
	Making it clear that consistent engagement/attendance isn’t compulsory; reaching out to members whose attendance is dropping off to let them know they’re still welcome 
	

	
	Lack of motivation to participate in competitive cultures or highly demanding activities 
	If this applies, having a mixture of low-stakes, casual activities and high-stakes, competitive activities to widen access to participation
	

	
	Having lower stamina, or experiencing fatigue/flare ups; needing breaks, to leave early, or flexibility in attendance
	Including access breaks in structured activities; making it clear that full attendance for a given session isn’t compulsory
	

	
	Feelings of being unwelcomed or being a “burden” by attending
	Clearly stating your society is welcoming of people with mental/physical health conditions, and having a dedicated welfare position on the exec
	

	
	Having specific health-related requirements, e.g. strategies for dealing with symptoms
	Demonstrating openness to communication, and asking members who self-disclose if there’s anything you need to know in the event they experience symptoms
	

	
	Specific dietary requirements
	Offering options for most common requirements where necessary (e.g. vegetarian/vegan, gluten free, dairy free), and ask about specific dietary requirements in advance
	

	Sensory impairments (e.g. visual or hearing impairments, either partial or full)
	Difficulty navigating physical environments (e.g. in the case of visual impairment)
	Using university facilities as much as possible (tend to be more consistently accessible and are familiar environments to students)
	

	
	Relying on assistive technologies (e.g. text-to-speech) to access social media/webpages, which are often inconsistent in formatting or accessibility

	Use social media formatting guidelines provided 
	

	
	Relying on assistive technologies in day-to-day life e.g. hearing aids, text-to-speech and speech-to-text devices, hearing loops)
	Using university rooms where hearing loops are available; asking about the assistive technology preferences of members and how you can support them
	

	
	Difficulties participating in structured sessions where a speaker or visual presentation will be involved
	Providing materials (such as slides or transcripts) in advance where possible, in digital or print formats 
	

	
	Difficulties in participation in social situations where sightedness or hearing is expected
	Asking about access needs/preferred modes of communication and making it clear wherever possible you will accommodate them; organising events in quieter venues to make verbal communication easier; using Access statements in advance of social events


	

	Mobility impairments
	Lack of awareness of how accessible a physical space is, or how to access it beforehand
	Providing details about physical access to spaces being used before events
	

	
	Events being held in physically inaccessible rooms
	Utilising on-campus spaces as much as possible, particularly on ground floors
	

	
	Finding it difficult to manoeuvre in wheelchairs/strollers etc in rooms
	Ensuring there is at least 2m of pace between tables/chairs for manoeuvrability, and setting up spaces in rooms for wheelchairs, instead of assuming it won’t be needed
	

	
	Difficulties with digital access (e.g. keyboard navigation or reliance on assistive technologies)
	Using principles of accessible social media usage
	



