Women’s+ Officer Manifesto
Hi, I’m Grace, a second year Psychology student running to be your LUSU Women’s+ Officer!
I have extensive experience working within women’s+ and wellbeing spaces at Lancaster. I was Women’s+ Wellbeing for Pendle JCR, before going on to serve as Lead Wellbeing. Alongside this, I have worked closely with the Women’s+ Network since the start of my university journey, helping run events and consistently supporting initiatives across campus. I was honoured to receive the Community and Inclusion Award at the 2025 JCR Awards, recognising my commitment to creating a more supportive and inclusive university environment.
I am not new to this work; I am already part of it.
I have also engaged directly with senior university staff, including meeting with the Director of Student Services to raise concerns and push for policy change around sexual misconduct. This experience has shown me how change happens, and how to challenge systems that are not working for students.
As your Women’s+ Officer, I will focus on:
· Improving access to support so it feels approachable, timely, and genuinely useful
· Pushing for clearer processes, stronger support, and accountability around sexual misconduct
· Expanding inclusive women’s+ spaces and increasing visibility across campus
· Ensuring student voices are heard and acted on through direct engagement
I want to help create environments where women’s+ students feel seen, supported, and able to celebrate themselves.
I am already showing up, and I’m ready to do more.

